
1 

 

 

 

 

   

PLAN YEAR  | 2019-2020 

Fern Ridge School District 28J - Retiree 

Benefits Resource Guide 
 



 

 

 

2 

 
 

 
 

  



 

 

 

3 

Contact Information 
Refer to this list when you need to contact one of your benefit vendors. For general information 
contact Human Resources. 
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Eligibility Information  

 

Who is Eligible and When: 

Full time employees or any employee regularly scheduled to work 20 or more hours per week will be 
eligible for all benefits at time of hire.   
 
Effective dates for insurance programs will be the 1st of the month following the month of 
employment 

  



 

 

 

4 

Open Enrollment 
 

We are currently in an open enrollment period for 
the 2019/2020 plan year.  If you are currently enrolled 
on the $1000 deductible or $1500 HSA, we will 
automatically roll you to the following plans: 

 
$1000 Deductible rolls to $1500 Deductible 

$1500 HSA rolls to $2000 HSA 
$5000 Deductible will stay the same   

 
  You will not need to complete any forms unless you 
would like to change plans or add/delete dependents  

 

 

If you would like to make changes to your current enrollment, 
please see the Business Office for the necessary forms or you can 

obtain the forms from the Districts website at  
http://www.fernridge.k12.or.us/employee-benefits/ 

  
All change requests must be returned to the Business Office 

 by September 10th .  
 

Quanah Bennett 
Business Manager 

541-935-2253 

Leiisa Boytz 
Payroll 

541-935-2253 
qbennett@fernridge.k12.or.us lboytz@fernridge.k12.or.us 

 
 
 
  

  

http://www.fernridge.k12.or.us/employee-benefits/
mailto:qbennett@fernridge.k12.or.us
mailto:lboytz@fernridge.k12.or.us
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$1500 Deductible Plan – SmartChoice Network 

 

 
 

 
  

Medical Insurance 

PacificSource 
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HSA Plan – SmartChoice Network 
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$5000 Deductible Plan – SmartChoice Network 
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Dental Insurance 

PacificSource 
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Vision 

PacificSource  
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PacificSource 

Extras 
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The information in this Benefits Resource Guide is presented for illustrative purposes and is 
based on information provided by the employer. The text contained in this Guide was taken 
from various summary plan descriptions and benefit information. While every effort was taken 
to accurately report your benefits, discrepancies or errors are always possible. In case of 
discrepancy between the Benefits Resource Guide and the actual plan documents, the actual 
plan documents will prevail. All information is confidential, pursuant to the Health Insurance 
Portability and Accountability Act of 1996. If you have any questions about this summary, 
contact Human Resources. 
 
© 2008-2011 Zywave, Inc. All rights reserved. 

 


