
FERN RIDGE SCHOOL DISTRICT EQUITY LENS AND STANCE 

Identifying stakeholders:  Which communities, demographic 
categories and protected classes may be most affected by and 
concerned with the goals and strategies being addressed.  
 
 

 

Engaging stakeholders:  How have these stakeholders been 
informed, meaningfully involved and authentically 
represented—who is missing and how can they be effectively 
engaged? 
 
 

 

Identifying and documenting inequities:  What evidence reveals 
disparities in experiences and outcomes.  How are these 
stakeholders and demographic groups, advantaged or 
disadvantaged differently by any disparities?  What evidence is 
missing or needed and how do we obtain it? 

 

Causes:  What factors may be producing and perpetuating 
inequities and disparities in students’ academic achievement? 
 
 
 

 

Purpose:  What are we trying to accomplish?  How will it reduce 
disparities or discrimination?  How will it advance equity and 
inclusion? 
 
 

 

Adverse Impacts:  Are their unintended consequences to 
consider? If so, how can we reduce those that may arise?  Which 
communities could be negatively affected and how could we 
minimize any negative affects?  
 

 

Advancing equitable impacts:  What are the positive impacts on 
equality and inclusion that could occur?  Which 
groups/communities could benefit?  Are there further ways to 
maximize these equitable opportunities and impacts? 
 
 

 

Ensuring viability and sustainability:  How will the impact of 
what we propose, be evidenced in current data collection and or 
reporting?  Are there provisions/plans for ongoing data 
collection, public reporting, stakeholder participation and public 
accountability? 
 

 

Identifying success indicators:  What are the success indicators 
and progress benchmarks?  How will we document and evaluate 
these impacts?   
 
 

 

 

 



Beliefs | Equity Stance  

We believe that everyone has the ability to learn and that we have an ethical and moral responsibility to ensure an 

education system providing optimal learning environments that lead students to be prepared for their individual futures.  

We believe that speaking a language other than English is an asset and that our education system must celebrate and 

enhance this ability alongside appropriate and culturally responsive support for English as a second language.  

We believe students receiving special education services are an integral part of our educational responsibility and we 

must welcome the opportunity to be inclusive, make appropriate accommodations and celebrate their assets. We must 

directly address the over-representation of children of color in special education and the under-representation in 

“talented and gifted.”  

We believe that the students who have previously been described as “at risk,” “underperforming,” “under-represented” 

or minority actually represent Oregon’s best opportunity to improve overall educational outcomes. We have many 

counties in rural and urban communities that already have populations of color that make up the majority. Our ability to 

meet the needs of this increasingly diverse population is a critical strategy for us to successfully reach our collective 

goals.  

We believe that intentional and proven practices must be implemented to return out of school youth to the appropriate 

educational setting. We recognize that this will require us to challenge and change our current educational setting to be 

more culturally responsive, safe and attending to the significant number of elementary, middle and high school students 

who are currently out of school. We must make our schools places where every learner feels welcomed and a sense of 

belonging.  

We believe that ending disparities and gaps in achievement begin in the delivery of quality early learning programs and 

through family and community engagement and support. This is not simply an expansion of services -- it is a recognition 

that we need to provide services in a way that best meets the needs of our most diverse segment of the population, 0-5 

year olds and their families.  

We believe that resource allocation demonstrates our priorities and values and that we demonstrate our commitment 

to rural communities, communities of color, English language learners and out of school youth in the ways we allocate 

resources and make educational investments.  

We believe that communities, families, teachers and community-based organizations have unique and important 

solutions to improving outcomes for our students and educational systems. Our work 4 will only be successful if we are 

able to truly partner with the community, engage with respect, authentically listen -- and have the courage to share 

decision making, control and resources.  

We believe every learner should have access to information about a broad array of career/job opportunities and 

apprenticeships that will show them multiple paths to employment yielding family wage incomes, without diminishing 

the responsibility to ensure that each learner is prepared with the requisite skills to make choices for their future.  

We believe that our community colleges and university systems have a critical role in serving our diverse populations, 

rural communities, English language learners and students with disabilities. Our institutions of higher education, and the 

P-20 system, will truly offer the best educational experience when their campus faculty, staff and students reflect this 

state, its growing diversity and the ability for all of these populations to be educationally successful and ultimately 

employed.  

We believe the rich history and culture of learners is a source of pride and an asset to embrace and celebrate.  

And, we believe in the importance of supporting great teaching. Research is clear that “teachers are among the most 

powerful influences in (student) learning.” An equitable education system requires providing teachers with the tools and 

support to meet the needs of each student 


